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Week of November 18, 1974 


BLACK EX-CHEMIST NOW INVESTIGATES 
WAGE-HOUR VIOLATIONS FOR LABOR DEPARTMENT 


DENVER -- George B. Rogers, a compliance officer with the U.S. 
Labor Department's Wage and Hour Division, is making visits these days 
to Denver-area business firms to determine if employment standards 
violations exist. 

Rogers also informs employers of laws and regulations enforced 
by the Division, part of the Labor Department's Employment Standards 
Administration. 

A former research chemist, Rogers says: "I wanted an investigative 
job, but not in a lab." 

Rogers joined the Labor Department in April 1974. The Wage and 
Hour Division enforces federal minimum wage, overtime, equal pay, child 
labor, age discrimination and wage garnishment laws. 

The black Labor Department official points out that recent 
amendments to federal laws have increased the number of workers covered. 

Rogers will concentrate on minimum wage and overtime pay 
investigations in the Denver metropolitan area, but his duties may take 
him statewide and to other states in the Labor Department's Region VIII, 
which covers Colorado, Montana, Nort}: Dakota, South Dakota, Utah and 
Wyoming. 

Shortly after assuming his new duties, Rogers attended a three-week, 
intensive training course in Washington, D.C. 


He now makes compliance reviews by himself and finds that most 


employers are aware of the law, and most comply with it. 


Rogers finds his new job strengthens his own personal commitment 
to equal employment opportunity. He points out that one phase of his work, 
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for example, enforces the rule of equal pay for equal work, regardless 


of sex and race. And that, he adds, is at least a step on the road to 


‘ 


equal employment opportunity. 


Prior to joining the Labor Department, Rogers was with the U.S. 
Army Research and Nutrition Lab, part of Fitzsimmons General Hospital. 
Rogers, 39, is a native of Orlando, Fla. He received his B.A. degree 
in chemistry, mathematics and political science from the University of 
Colorado at Boulder. He also attended Colorado State University at 
Fort Collins and Florida A & M at Tallahassee. 
He continues to pursue an education in urban adminstration and 
labor relations. 
Rogers served in the U.S. Air Force for five years. He and his 
wife, the former Viven Brasby of Madison, Fla. make their home in Denver. 


# # # 
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WORKING WOMEN STILL SERIOUSLY DISADVANTAGED, 
BLACK U.S. LABOR DEPARTMENT OFFICIAL SAYS - 

BALTIMORE -- Despite federal and state equal opportunity legislation 
passed during the 60's, working women are still seriously disadvantaged 
in today's labor market. ‘ 

So said Doris Wooten, special assistant to Philip J. Davis, director 
of the Labor Department's Office of Federal Contract Compliance (OFCC). 

She noted that women in the labor force are a diverse group with 
needs and interests as varied as those of working men and charged that 
the talents, skills and other resources of women workers are not fully 
recognized. 


Speaking at an equal employment opportunity workshop here for federal 


contractors, the black Labor Department official cited the earnings 


gap between women and men as "positive proof" that women are being 
underpaid and under utilized. 

She pointed out to participants attending the workshop, sponsored 
by the Social Security Administration, that: 

-- Women who work full-time the year around earn on the average only 
$60 for every $100 earned by similarly employed men, and this gap is not 
decreasing with time. 

-- Employed men with college degrees earn on the average $13,000 a 
year compared with $8,000 for women with a college degree. 

Ms. Wooten noted that 20 percent of female college graduates who 
are working are employed in nonprofessional jobs. 

She reminded the participants that "women have all the hopes, dreams 
and aspirations that men have." 


(MORE) 
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"We want a chance to develop our intellect and talents, to prove our 
worth in any given field," she added. 

She said some people think language and attitudes regarding sex 
discrimination in employment are part of a social and cultural change that 
will come when people are ready for it. 

But, she emphasized, “women want equal employment opportunity .now. 
They have a right to equal employment opportunity now, And government is 
doing its best to see that they get it now," she added, noting that OFCC 
is an important part in this effort. 


OFCC administers Executive Order 11246, which prohibits federal 


contractors from discriminating in employment because of race, color, 


religion, sex or national origin. 
The order also requires contractors to take affirmative action to 
ensure equal employment opportunity. 


# # # 
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JOB CORPS CENTERS WITH HIGH BLACK 
ENROLLMENT GET LABOR DEPARTMENT FUNDS 
SAN FRANCISCO -- Three western Job Corp centers which serve many 
black youths have been granted additional U.S. Labor Department funds. 
The three centers will receive a total of nearly $3.4 million, 


according to William Haltigan, the Labor Départment's assistant regional 


director for manpower. 


Details of the grants follow: 

-- Los Angeles Job Corps Center, operated by the Young Women's 
Christian Association, will continue operations through March 31, 1975 
under a $1,218,660 contract award. 

The coeducational center offers job training in clerical and health 
occupations. Under a subcontract, the AFL-CIO Brotherhood of Railway 
and Airline Clerks (BRAC) provides clerical training and job placement. 

Nearly 46 percent of the center's enrollees are black. With a 
maximum enrollment of 495, the center served nearly 650 youths during the 
1974 fiscal year. 

-- San Jose Job Corps Center, operated by the Singer Co., will continue 
operating through Dec. 31, 1974, under a $347,150 grant. 

Blacks represented nearly 19 percent of the center's enrollees. About 
420 enrollees went through the center during the 1974 fiscal year. The 
co-educational center has a maximum enrollment of 240. 

Vocational training offered in San Jose includes courses in automotive, 
retail, clerical, welding, graphic arts and construction occupations. 

-- Phoenix Job Corps Center, operated by Teledyne Corp., will 
continue operating for another year under a $1,825,452 contract award. 


(MORE) 
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About 725 enrollees went through the center in the 1974 fiscal year 
1974, some 21 percent of them black. ' 
Vocational training offered includes instruction for jobs as electronic 
assembler, automotive repair person, clerical workers, carpenter, radio 
and television repair person, welder, licensed practical nurse and sheet 


metal worker. 


The Job Corps program, administered by the Labor Department's 


Manpower Administration, provides disadvantaged youths, 16-21 years old, 


with intensive remedial education, vocational training and other services 
in a residential setting. 

On a national basis, blacks represented nearly 59 percent of total 
enrollment. There were 45,600 new Job Corps enrollees served during 


the 1974 fiscal year. 
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Week of November 18, 1974 
EARNINGS GAP BETWEEN BLACK 
AND WHITE WORKERS NARROWS 

WASHINGTON -- The earnings gap between black and white workers has 
narrowed considerably from 1967 when the median weekly earnings of 
black workers was.equal to about 70 percent of the average for white 
workers; by 1974 it equaled about 80 percent. 

This is one of the findings reported by the U.S. Labor Department's Bureau 
of Labor Statistics based on data obtained once a year from the Current 
Population Survey, a monthly survey of nearly 50,000 households. 

The Labor Department report also shows that: 

-- Average weekly earnings of men who head households are much higher 
and have increased faster in recent years than average earnings for all 
workers. 

-- For the major groups of adult full-time workers, weekly earnings 


adjusted for price changes increased from 11 to 14 percent during the 1967 - 


1974 period. 


-- Real earnings of young persons working full time showed little or 
no change during this period. 

-- The earnings gap between men and women remained about constant. 

-- The increase in average earnings for all workers (full- and part-time 
combined) has been held down by the expansion of the part-time,work force 
as well as by the increase in the proportion of the full-time work force 


accounted for by women and young workers. 


-- Currently unemployed persons had generally been earning less in 


recent jobs than workers of the same age and sex who were still employed. 


(MORE) 
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These findings are based on data obtained from the Current Population 


Survey, a monthly survey of nearly 50,000 households. 


With regard to earnings levels for full-time workers, black men 
working full time reported substantially lower earnings than white men 
($160 compared to $209). 

Black women reported weekly earnings nearly as high as those of white 
women ($117 compared to $125). 

This essentially reflects the much wider differences in occupational 
distribution existing between black and white men than black and white 
women. 

Average (median) weekly earnings for all full-time wage and salary 
workers reporting in the survey in May 1974 were $169. There were, however, 
large differences among the various demographic groups. 

The highest median earnings for full-time work--$214 a week=-week 
reported by male heads of households. 

Women heading their own households, a group accounting for about one- 
fourth of the women working full-time, reported average weekly earnings 
of $134. Among working wives--found now in over two-fifths of all families-- 
those holding full-time jobs reported usual weekly earnings of $126. 

Young men and women living at home, were reported as averaging, 
respectively, $131 and $105 a week for full-time work. 

Largely because they are more concentrated in lower paying occupations, 
women earned less than men in every age group, with the male-female gap 


being partici.larly wide among adult workers. 


(MORE) 
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In the 16 to 24 age group, men reported earning one-third more than 





women, while, in the 25 years and over group, median weekly earnings for 





men exceeded the female median by two-thirds. Women 25 years and over 









earned even less than young men 16 to 24. 


Among the major occupational groups, the highest weekly earnings for 







full-time work were reported by managerial ($250), professional ($228), and 


craft workers ($211), while the lowest earnings were reported by private 







household workers ($50) and farm workers ($107). 







From 1967 to 1974, earnings of adult workers increased at a faster 





While the median for all full- 





pace than has the average for all workers. 





time workers advanced by 55 percent (from $109 to $169), that for men 







25 and over increased by 67 percent (from $131 to $219), for women 25 







and over rose by 66 percent (from $79 to $131). 


Earnings of heads of households showed roughly the same trend, rising 







63 percent for the men and 65 percent for women. 


In contrast, the reported earnings of younger workers 








increased at a much slower pace over the same period--by 50 percent both 








24 and for women of the same age. 





for young men 16 to 








gains, it should be noted, are expressed in current 





These earnings 








dollars, and do not necessarily reflect a gain in purchasing power. 






Because of the earnings erosion caused by the quickening pace of 






inflation--the Consumer Price Index having risen by 46 percent between 






May 1967 and May 1974--the purchasing power of most groups of workers 


was only slightly higher in May 1974 than in 1967 and generally no higher 







than in 1972. 
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For example, when measured in dollars of constant purchasing power, 
median weekly earnings for all full-time workers advanced only from $110 
to $116, or by 5.5 percent during the 1967-74 period. 

Even here, however, there were significant differences between the 
major demographic groups. Adult workers made subtantial progress in "real" 
earnings during the 1967-74 period despite the rapid pace of inflation. 
When translated into constant dollars, the earnings of both men and women 
over. 25 show increases of nearly 14 percent. 

Gains of almost similar magnitude are also evident in the earnings 
averages of household heads. On the other hand, the reported earnings 
of the young members of the household, when translated into constant 
dollars, were about the same in 1974 as in 1967. It is partly because 
of this factor, as well as because of the effect of the gradual increase 
in the proportion of the labor force accounted for by adult women--who 
earn much less than men--that average real earnings for all full-time 
workers have shown a much smaller increase than have the averages for the 
various groups of adult workers. 

The widening gap between the earnings of young and older workers, 


evident among both males and females, may be attributable to at least 


two factors. The earnings of young workers probably have been held down by 


the rapid increase in their proportion of the labor force over the 1967-74 
period--a phenomenon that is associaved with the maturing of those born 


during the baby boom of the late 1940's and early 1950's. 
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At the same time, the relatively large gain in the earnings average 
for adult workers stems partly from the decline in the proportion accounted 
for by the oldest, least educated, and generally lowest paid of them, those 
55 years of age and over. 

The wide earnings gap between men and women, on the other hand, has 
remained relatively constant over this 7-year period. 


In 1974, the median weekly earnings of women working full-time was 


equivalent to 61 percent of the median for men, practically the same 


relationship that prevailed in 1967. 

Persons working only part-time reported weekly earnings averaging 
$47 in May 1974. This was equivalent to 28 percent of the median earnings 
for full-time workers. 

It should be noted, that part-time workers differ from full-time 
workers not only in terms of hours worked but also in terms of their 
demographic composition. Male heads of household account for only 14 
percent of the part-time work force, whereas they make up 56 percent of 
the full-time work force. 

All together, the 13.5 million part-time workers accounted for 17.5 
percent of all wage and salary workers in May 1974, up from 14.2 percent 
in May 1967. 

Data on what the unemployed had been earning at their previous jobs-- 
provided they had worked during the 3-month period preceding the interview-- 
indicate that, in general, unemployed workers had been earning less in 
their last jobs than currently employed workers of the same age-sex group. 
This is probably a reflection of the generally lower levels of job seniority, 


skills, and education possessed by the unemployed as compared with the employed. 
# # # 
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APPALACHIAN POOR TO GET 
JOB TRAINING WITH LABOR UNION AID 

WASHINGTON -- Nearly 1,500. unemployed poor people in the 12-state 
Appalachian area will get on-the-job training under a new $1.3 million 
contract with the AFL-CIO Appalachian Council, Labor Secretary Peter J. 
Brennan announced. 

Secretary Brennan signed the contract in ceremonies in his office 
with the board chairman of the council, Joseph M. Powell, who is also 
president of the AFL-CIO West Virginia Labor Federation. 

Under the $1,285,000 contract, local unions in the 12 states will 
help 1,475 jobless or underemployed persons get job training opportunities. 

The council will subcontract directly with employers for on-the-job 
training programs in the Appalachian regions of: Alabama, Georgia, 


Kentucky, Maryland, Mississippi, North Carolina, Ohio, Pennsylvania, 


South Carolina, Tennessee, Virginia and West Virginia. 


State employment service offices will provide necessary related 


services, such as recruitment, testing, counseiing, referral to jobs, 
and the payment of training allowances where required. 
The average cost per trainee is $870. Training in various occupations 
depends on employment demands in each area and type of training required. 
The Labor Department's Manpower Administration has approved seven 
previous contracts with the AFL-CIO Appalachian Council. With more than 
$7.8 million in federal funds to date, the council has been responsible 
for the employment of 15,900 disadvantaged persons at an average cost per 
trainee of $492. 
Secreta’ Brennan said he “points with pride at the outstanding efforts 


and accomplishments of the council." 
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JOB-RELATED DEATH AND INJURY BENEFITS 
IMPROVED FOR FEDERAL EMPLOYEES 
WASHINGTON -- Federal employees who sustain disabling, job-related 


traumatic injuries will now have their pay continued by their employers 


up to 45 days before going onto the Department of Labour's workers' 


compensation rolls. 

Previously, injured federal employees have had to wait a number of 
weeks before they could begin drawing compensation benefits. 

The change is one of the more significant ones from 1974 amendments 
to the Federal Employees' Compensation Act (FECA), signed by President Ford 
Sept. 7. All provisions of the amendments became effective Sept. 7 
except the 45-day continuation of pay provision, which went into effect 
Nov. 6. 

The 1974 amendments marked the first change in the law since 1966, 

Commenting on the amendments, Assistant Secretary of Labor for 
Employment Standards Bernard E. DeLury, said: 

"Eight years of social and economic developments made it imperative 
that the FECA be significantly revised. We in the Labor Department are 
delighted that the law of our land now gives greater and more humane 
protection to the more than three million civilian employees of the United 
States Government." 

The 1974 amendments assure federal employees who are injured on the 
job and return to federal employment that during their period of 
disability they will incur no loss of beneifts, such as annual or sick 
leave and retirement or pension credits. 

The amendments also: 
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Provide a guaranteed right to an injured federal employee to return 
to his or her former or an equivalent position if he or she recovers 
within one year. Continuation of benefits at the total compensation rate 
is also permitted to workers who recover sufficiently to enter an approved 
program of vocational rehabilitation. 

Allow employees or survivors to receive benefits administered by 
the Veterans Administration while receiving benefits under the FECA, 


as long as such payment is not for the same injury or death. Concurrent 


receipt of benefits under the act with military retirement or retainer pay 


by a retired member of the Armed Forces is also permitted--subject to the 
limitation that an employee will not receive more during his or her post- 
injury period than he or she receives before. 

Increase principal survivors’ benefits in death cases generally by 
5 percent. 

In addition to permitting injured employees to obtain medical care 
from a medical facility or physician of their choice, the amendments 
add podiatrists, dentists, clinical psychologists, optometrists and 
chiropractors to the list of authorized physicians permitted to extend 
medical services. Chiropractic service is limited in scope. 

Besides federal government employees the FECA benefits apply to all 
nonfederal law enforcement officers who are injured, contract an occupational 
disease, or are killed under circumstances involving a crime against the 
United States. When State and local benefits are less than Federal benefits, 


the OWCP will pay the difference. 
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ONE MILLION FULL-TIME EMPLOYEES ON SHORT 
WORKWEEK, LABOR DEPARTMENT SURVEY SHOWS 


WASHINGTON -- More than one million, or about two percent of the 


Nation's full-time wage and salary employees, worked full time in less 
than five days, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 

Results of the May 1974 survey on the usual number of days worked 
by wage and salary employees show that about 650,000 full-time workers 
usually worked 4 days a week, more than 250,000 worked 4-1/2 days, and 
nearly 200,000 worked 3 days. 

Full-time workers are defined as those who usually work 35 hours or 
more a week. 

The data are from supplementary questions on the May surveys of the 
labor force (Current Population Survey). 

Workers on these shorter weeks were greater outnumbered by those who 
sainiitiaastice work long weeks of 5-1/2, 6 or 7 days. Workers on long weeks 
totaled 9.4 million in 1974, or about one-sixtn of all full-time employees. 

Far more workers, 48.9 million or over four-fifths of all wage and 
salary employees, continued to work 5 days a week. 

In the year ending May 1974, 4- and 3-day workers increased in number 
and as a proportion of all full-time workers although they remained a very 
small minority. 

Workers on 5-1/2 and 6 days declined both as a proportion of all 
workers and in absolute numbers. 

Detailed analysis of these data will appear in the Bureau's Monthly 


Labor Review. 











Dear Consumer 


Coming to Terms With Insurance 


By Virginia Knauer 


Special Assistant to the President 
and Director 


Office of Consumer 


Affairs 


Department of Health, Education and Welfare 


Insurance comes in many forms. It can protect 
you and your family from financial loss resulting 
from theft, accidents, illness and death—and also 
from such natura! disasters as floods, tornadoes and 


storms. 


But buying insurance 


can be complicated, espe- 


cially if you do not understand the terminology used 


by insurance agents 
So here’s help 


POLICY — Legal document 
stating the terms of in 
surance coverage and 
payments to be made 

PREMIUM—Amount of mon- 
ey you pay for insurance, 
usually in regular in- 
stallments. 

TERM INSURANCE—Insur- 
ance (usually life insur 
ance) that covers you for 
a certain period, usually 
five years. When the term 
is up you have to renew 
the insurance. 

WHOLE LIFE INSURANCE 
—Insurance that covers 
you for your entire life 
and with premiums that 
never go up. Compared 
with term life insurance, 
you would pay more fo1 
whole life while you were 
young but less when you 
became older. You pay 
an average. 

STRAIGHT LIFE—Type of 
whole life insurance in 
which you pay for the 
coverage on a regular 
basis until death. 

LIMITED PAYMENT LIFE 
—Type of whole life in- 
surance in which you pay 
for the entire policy 
within a certain number 
of years; after that you 
pay nothing but you con 
tinue to be covered. 


ENDOWMENT INSUR- 


ANCE—Similar to an in- 





~an ins 


urance “vocabulary list’: 


sured savings plan under 
which make pay- 
ments on a regular ba- 
You are guaranteed 
to receive a_ certain 
amcunt of money within 
a certain number of 
years; after that you do 
not pay anymore but you 
continue to be covered. 
BENEFICIARY—Person (or 
company or organiza- 
tion) named in a policy 
the 


you 


sis. 


4 - ‘ 
wno 18 to recely 


money or benefits. 


CONTINGENT BENEFICI- 
ARY—Person who would 
get the money if the first 
beneficiary you named 
dies before you do. 


UP INSURANCE—In- 
surance covering the 
workers in a company— 
and/or their dependents 
—which is paid for, at 
least partially, by the 
employer. 
ANNUITY—Contract similar 
to life insurance, de- 
signed to provide income 
to contract holder for 
specified number of years 
or for life. 
PROPERTY INSURANCE— 
Provides financial prote 
tion against loss or dan 


GR 


age to property caused 
by fire, hail, storms, et 
LIABILITY INSURANCE- 


Gives protection against 
loss to you arising from 






your legal responsibili- 
ties when another person 
is injured or their prop- 
erty is damaged. 


ACCIDENT AND HEALTH 


INSURANCE—Type of 
insurance that pays ben- 
efits including reimburse- 
ment for loss of income 
in case of sickness, ac- 
cidental injury or acci- 
dental death. 

HOMEOWNERS POLICY— 
Insurance covering your 
home, especially in the 
areas of fire, theft and 
personal liability. 

DEDUCTIBLE — Specified 
sum (per claim or per ac- 
cident) that the policy- 
holder agrees to pay to- 
ward the total amount of 
the claim. 

CASH VALUE—Amount you 
would get in cash for 
your life insurance pol- 
icy. You can use your 
cash value as collateral 
to borrow money from 


the life insurance com- 
pany. 
FACE AMOUNT—Sum 


stated on the face of the 

life insurance policy that 

will be paid when you 

die or when an endow- 

ment policy matures. 

For further information 
on insurance and insurance 
terms, you may want to write 
for these free booklets: Life 
Insurance Booklet, Institute 
of Life Insurance, 277 Park 
Avenue, New York, N.Y. 
10017; and Insurance Facts, 
Insurance Information Insti- 
tute, 110 William St., New 
York, N.Y. 10038. To help 
consumers learn more about 
the three major types of in- 
surance most people buy, the 
Department of Agriculture 
has published Insurance for 
Your Health, Care and Life 
vhich is available free from 
Consumer Information, Pueb- 
lo, Colo. 81009. 
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Week of November 18, 1974 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR, 


Nearly half of the 2.4 million increase in the labor force between 
March 1973 and March 1974 consisted of single persons, according to the 
U. S. Labor Department's Bureau of Labor Statistics. 
o-2..-2 
The participation of single men in the labor force has advanced 
from 61 to 67 percent since 1970, according to the U.S. Labor Department's 


Bureau of Labor Statistics. 


The participation rate of married men in the labor force continued 
its long-term decline, slipping to 84 percent in March 1974, the 
U.S. Labor Department's Bureau of Labor Statistics reports. 
x * & 
The U.S. Labor Department's Bureau of Labor Statistics says there 
were 6.8 million women who were heads of families in March 1974. 
x ke 
The labor force participation of women who were family heads was 
54 percent in March 1974, according to the Bureau of Labor Statistics, 


U.S. Department of Labor. 


